	Survey variables
	Questionnaire item
	Possible responses

	Role
	What is your role?
	Registered Nurse
	Healthcare Assistant / Healthcare support worker
	Nursing Associate
	Nursing Associate trainee
	
	
	
	
	
	
	

	Shift_work
	Do you work shifts?
	Yes
	No
	
	
	
	
	
	
	
	
	

	Country_region
	What country or region do you work in?
	East
	Ireland & Northern Ireland
	London
	Midlands
	North East
	North West
	Scotland
	South East
	South West
	Wales
	

	Sector
	What sector do you work in?
	NHS
	Other healthcare provider
	Social care
	
	
	
	
	
	
	
	

	Setting
	What setting do you work in?
	Care home / nursing home
	Community
	Hospice
	Hospital inpatient ward
	Other hospital unit/role - e.g. day Acute adult care, outpatients, outreach
	Primary care
	
	
	
	
	

	Area_of_practice
	What is your area of practice?
	Acute adult care
	Critical Care
	District nursing
	End of life care
	Mental Health
	Occupational health
	Older people care
	Paediatrics
	Rehabilitation
	Women Health
	Other

	Weekly_hours
	How many weekly hours are you contracted to work in your main job?
	Numerical values range 1 - 48
	
	
	
	
	
	
	
	
	
	

	Extra_paid_hours
	In a typical week, how many extra paid hours in total do you work in your job (e.g. bank, overtime, agency, toil)?
	Numerical values range 1 -47
	
	
	
	
	
	
	
	
	
	

	Extra_unpaid_hours
	In a typical week, how many extra unpaid hours in total do you work in your job(s) (e.g. leaving shifts later than scheduled; please do not include your unpaid breaks)?
	Numerical values range 0.5 - 45
	
	
	
	
	
	
	
	
	
	

	Total_days
	Considering all your jobs, how many days do you work on a typical week?
	Numerical values range 2 - 7
	
	
	
	
	
	
	
	
	
	

	Days_in_a_row
	How many days in a row do you typically work?
	Numerical values range 1 - 14
	
	
	
	
	
	
	
	
	
	

	Typical_shift_pattern
	What shifts do you normally work? Please think about what is typical for your working week
	A mix of early and late/twilight shifts (no nights)
	A mix of early, late/twilight and night shifts
	A mix of long days and nights
	Early shifts only
	Late/twilight shifts only
	Long days only
	Night shifts only
	Standard working day (e.g. working 9 AM - 5 PM or 8 AM - 4 PM)
	
	
	

	Shift_length_typical
	What is the length of shift that you work most often in your main job (in hours)?
	Numerical values range 1 - 15
	
	
	
	
	
	
	
	
	
	

	Other_shift_length
	Do you work any other shift lengths? Yes / no
	Yes
	No
	
	
	
	
	
	
	
	
	

	Other_shift_length_n
	If yes, which other shift lengths do you work (in hours)?
	Numerical values range 1 - 17
	
	
	
	
	
	
	
	
	
	

	Days_off
	Thinking about your last full working week, how many rest days (i.e. days on which you did not do any work both as part of your main job and any additional work) did you have?
	Numerical values range 1 - 6
	
	
	
	
	
	
	
	
	
	

	Days_off_typical
	Is this typical for your working week?
	No, I typically have less days off
	No, I typically have more days off
	Yes
	
	
	
	
	
	
	
	

	Breaks
	Thinking about your last shift, did you take all of your planned rest and/or meal breaks?
	Yes
	No
	
	
	
	
	
	
	
	
	

	Missed_breaks_reason
	If/when you missed rest and meal breaks recently, what was the main reason?
	I felt I did not really need a break  
	I wanted to be able to leave work earlier
	It felt unfair to my colleagues who had not taken their breaks
	It is up to staff to ask to go for a break, and I did not feel like asking
	There were not enough staff to cover for me
	There were not the right qualified staff to cover for me
	Work pressure was too high
	
	
	
	

	Planned_breaks_frequency
	How often do you take all your planned breaks?
	Always
	Never
	Not Applicable: my shifts do not include breaks 
	Rarely
	Sometimes
	Usually
	
	
	
	
	

	Staffing_adequacy
	How would you describe the staffing levels in your workplace over the past few weeks?
	Always adequate
	Never adequate
	Rarely adequate
	Usually adequate
	
	
	
	
	
	
	

	BAT1
	At work, I feel mentally exhausted
	Always
	Often
	Sometimes
	Rarely
	Never
	
	
	
	
	
	

	BAT2
	After a day at work, I find it hard to recover my energy
	Always
	Often
	Sometimes
	Rarely
	Never
	
	
	
	
	
	

	BAT3
	At work, I feel physically exhausted
	Always
	Often
	Sometimes
	Rarely
	Never
	
	
	
	
	
	

	BAT4
	I struggle to find any enthusiasm for my work
	Always
	Often
	Sometimes
	Rarely
	Never
	
	
	
	
	
	

	BAT5
	I feel a strong aversion towards my job
	Always
	Often
	Sometimes
	Rarely
	Never
	
	
	
	
	
	

	BAT6
	I’m cynical about what my work means to others
	Always
	Often
	Sometimes
	Rarely
	Never
	
	
	
	
	
	

	BAT7
	At work, I have trouble staying focused
	Always
	Often
	Sometimes
	Rarely
	Never
	
	
	
	
	
	

	BAT8
	When I’m working, I have trouble concentrating
	Always
	Often
	Sometimes
	Rarely
	Never
	
	
	
	
	
	

	BAT9
	I make mistakes in my work because I have my mind on other things
	Always
	Often
	Sometimes
	Rarely
	Never
	
	
	
	
	
	

	BAT10
	At work, I feel unable to control my emotions
	Always
	Often
	Sometimes
	Rarely
	Never
	
	
	
	
	
	

	BAT11
	I do not recognize myself in the way I react emotionally at work
	Always
	Often
	Sometimes
	Rarely
	Never
	
	
	
	
	
	

	BAT12
	At work I may overreact unintentionally
	Always
	Often
	Sometimes
	Rarely
	Never
	
	
	
	
	
	

	Choose_when
	To what extent are you able to choose when you work?
	Completely
	A large extent
	To some extent
	A little
	Not at all
	
	
	
	
	
	

	Choice_when_personal
	To what extent is your choice of when to work determined by your personal circumstances?
	Completely
	A large extent
	To some extent
	A little
	Not at all
	
	
	
	
	
	

	Choice_when_employer
	To what extent is your choice of when to work determined by your employer?
	Completely
	A large extent
	To some extent
	A little
	Not at all
	
	
	
	
	
	

	Choose_shift_length
	To what extent are you able to choose your shift length?
	Completely
	A large extent
	To some extent
	A little
	Not at all
	
	
	
	
	
	

	Choice_length_personal
	To what extent is your choice of shift length determined by your personal circumstances?
	Completely
	A large extent
	To some extent
	A little
	Not at all
	
	
	
	
	
	

	Choice_length_employer
	To what extent is your choice of shift length determined by your employer?
	Completely
	A large extent
	To some extent
	A little
	Not at all
	
	
	
	
	
	

	Change_rota
	To what extent are you able to make changes to shifts in your rota, should you want to?
	Completely
	A large extent
	To some extent
	A little
	Not at all
	
	
	
	
	
	

	Flex_work_requests
	Has your employer agreed to any flexible working request(s)?
	I have never requested flexible working
	No
	Yes
	
	
	
	
	
	
	
	

	Shift_satisfaction
	How satisfied are you with your shift pattern overall?
	Very dissatisfied
	Moderately dissatisfied
	Neither satisfied nor dissatisfied
	Moderately satisfied
	Very satisfied
	
	
	
	
	
	

	Ideal_shift_length
	What shift length would you like to work ideally?
	Numerical values range 1 - 24
	
	
	
	
	
	
	
	
	
	

	Prefer_mixed_shifts
	Do you prefer to work shifts that are the same length each working day, or do you prefer a mix of short (<9 hours) and long (>11 hours) shifts?
	I do not mind
	I prefer to always work the same shift length
	I prefer to work a mix of short and long shifts
	
	
	
	
	
	
	
	

	Days_off_fatigue_12
	Long shifts offer… Enough days off to recover from work fatigue
	Agree
	Disagree
	I don’t think long shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Enough_breaks_12
	Long shifts offer… Enough breaks during shifts
	Agree
	Disagree
	I don’t think long shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Pace_myself_12
	Long shifts offer… Ability to pace myself throughout the shift
	Agree
	Disagree
	I don’t think long shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Staffing_12
	Long shifts offer… Good staffing levels during the shift
	Agree
	Disagree
	I don’t think long shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Teamwork_12
	Long shifts offer… Good teamwork 
	Agree
	Disagree
	I don’t think long shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Patient_relationships_12
	Long shifts offer… Good relationship with my patients/clients
	Agree
	Disagree
	I don’t think long shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Quality_care_12
	Long shifts offer… Ability to provide good quality of care
	Agree
	Disagree
	I don’t think long shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	CDP_12
	Long shifts offer… Good professional development opportunities during the shift
	Agree
	Disagree
	I don’t think long shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Childcare_org_12
	Long shifts offer… Efficient childcare organisation 
	Agree
	Disagree
	I don’t think long shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Childcare_cost_12
	Long shifts offer… Reduced childcare costs 
	Agree
	Disagree
	I don’t think long shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Extra_work_12
	Long shifts offer… Ability to do additional paid work (e.g. bank or agency)
	Agree
	Disagree
	I don’t think long shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Travel_costs_12
	Long shifts offer… Low travel costs (e.g. fuel, bus fares, train fares, parking)
	Agree
	Disagree
	I don’t think long shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Quality_time_off_12
	Long shifts offer… Quality time with family/friends/social interactions
	Agree
	Disagree
	I don’t think long shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Healthy_lifestyle_12
	Long shifts offer… A healthy diet / exercise pattern
	Agree
	Disagree
	I don’t think long shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Days_off_fatigue_8
	Short shifts offer… Enough days off to recover from work fatigue
	Agree
	Disagree
	I don’t think short shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Enough_breaks_8
	Short shifts offer… Enough breaks during shifts
	Agree
	Disagree
	I don’t think short shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Pace_myself_8
	Short shifts offer… Ability to pace myself throughout the shift
	Agree
	Disagree
	I don’t think short shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Staffing_8
	Short shifts offer… Good staffing levels during the shift
	Agree
	Disagree
	I don’t think short shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Teamwork_8
	Short shifts offer… Good teamwork 
	Agree
	Disagree
	I don’t think short shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Patient_relationships_8
	Short shifts offer… Good relationship with my patients/clients
	Agree
	Disagree
	I don’t think short shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Quality_care_8
	Short shifts offer… Ability to provide good quality of care
	Agree
	Disagree
	I don’t think short shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	CDP_8
	Short shifts offer… Good professional development opportunities during the shift
	Agree
	Disagree
	I don’t think short shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Childcare_org_8
	Short shifts offer… Efficient childcare organisation
	Agree
	Disagree
	I don’t think short shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Childcare_cost_8
	Short shifts offer… Reduced childcare costs
	Agree
	Disagree
	I don’t think short shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Extra_work_8
	Short shifts offer… Ability to do additional paid work (e.g. bank or agency)
	Agree
	Disagree
	I don’t think short shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Travel_costs_8
	Short shifts offer… Low travel costs (e.g. fuel, bus fares, train fares, parking)
	Agree
	Disagree
	I don’t think short shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Quality_time_off_8
	Short shifts offer… Quality time with family/friends/social interactions
	Agree
	Disagree
	I don’t think short shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Healthy_lifestyle_8
	Short shifts offer… A healthy diet / exercise pattern
	Agree
	Disagree
	I don’t think short shifts influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Ideal_rota
	What type of rota would you prefer to work?
	A mix of day and night shifts
	Day shifts only (irrespective of morning or evening)
	Night shifts only
	Shifts in the afternoon or evening 
	Shifts in the morning only
	
	
	
	
	
	

	Enough_breaks_rot
	Rotating shifts offer… Enough days off to recover from work fatigue
	Agree
	Disagree
	I don’t think rotating schedules influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Pace_myself_rot
	Rotating shifts offer… Ability to pace myself throughout the shift
	Agree
	Disagree
	I don’t think rotating schedules influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Staffing_rot
	Rotating shifts offer…  Good staffing levels during the shift
	Agree
	Disagree
	I don’t think rotating schedules influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Teamwork_rot
	Rotating shifts offer… Good teamwork
	Agree
	Disagree
	I don’t think rotating schedules influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Patient_relationships_rot
	Rotating shifts offer… Good relationship with my patients/clients
	Agree
	Disagree
	I don’t think rotating schedules influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Quality_care_rot
	Rotating shifts offer… Ability to provide good quality of care
	Agree
	Disagree
	I don’t think rotating schedules influence this aspect
	Not applicable
	
	
	
	
	
	
	

	CDP_rot
	Rotating shifts offer… Good professional development opportunities during the shift
	Agree
	Disagree
	I don’t think rotating schedules influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Childcare_org_rot
	Rotating shifts offer… Efficient childcare organisation
	Agree
	Disagree
	I don’t think rotating schedules influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Childcare_cost_rot
	Rotating shifts offer… Reduced childcare costs
	Agree
	Disagree
	I don’t think rotating schedules influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Extra_work_rot
	Rotating shifts offer… Ability to do additional paid work (e.g. bank or agency)
	Agree
	Disagree
	I don’t think rotating schedules influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Travel_costs_rot
	Rotating shifts offer… Low travel costs (e.g. fuel, bus fares, train fares, parking)
	Agree
	Disagree
	I don’t think rotating schedules influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Quality_time_off_rot
	Rotating shifts offer… Quality time with family/friends/social interactions
	Agree
	Disagree
	I don’t think rotating schedules influence this aspect
	Not applicable
	
	
	
	
	
	
	

	Most_important_shift_choice
	If you could choose your shift patterns, what would be the most important factor in that choice?
	Text 
	
	
	
	
	
	
	
	
	
	

	Job_length
	How long have you been working in your current job (years)?
	Numerical values range 0 - 48
	
	
	
	
	
	
	
	
	
	

	Marital_status
	What is your marital status?
	Married/cohabiting/civil partnership 
	Single 
	
	
	
	
	
	
	
	
	

	Age_band
	What is your age (in years)?
	20-29
	30-39
	40-49
	50-59
	60-69
	70-79
	
	
	
	
	

	Gender_identity
	Do you identify as
	Female
	Other
	Prefer not to say
	
	
	
	
	
	
	
	

	Main_carer
	If you have children living at home, who has primary responsibility for childcare?
	Partner / spouse 
	Prefer not to say
	Shared more or less equally 
	You
	
	
	
	
	
	
	



