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Amidst young adults’ increasing labour market insecurity and rates of parental co-residence, this article examines how 
unemployment and underexplored forms of non-standard employment (NSE)—underemployment and temporary and agency 
work (TAW)—are associated with inter-generational co-residence in the United Kingdom. Refining the feathered nest/gilded 
cage hypothesis to incorporate forms of non-NSE, we analyse how parental social class moderates this relationship across the 
transition to adulthood phase, driven by both protective and propellant motives. We estimate logistic regression models using 
the 2021–2024 waves of the UK Labour Force Survey, which allow for a precise identification of time-related 
underemployment and agency working. Results suggest that states of labour underutilization (underemployment) and 
impermanence (TAW) as well as unemployment are all associated with higher probabilities of parental co-residence relative to 
standard employment. This relationship is in part mediated by earnings disparities. Further, socio-economic background 
matters—the positive insecurity co-residence association is most pronounced amongst young adults from service-class 
backgrounds. This is consistent with a refined feathered nest/gilded cage hypothesis whereby higher parental resources 
facilitate co-residence at earlier phases of adulthood transitions, especially for young adults facing labour market insecurities, 
but this slightly tapers off with age.

Introduction
Attaining residential independence remains an expected 
part of a ‘successful’ transition to adulthood in many soci
eties (Billari et al., 2021). However, labour market insecur
ities and high housing costs make residential independence 
increasingly difficult to attain (Warner and Sharp, 2024). 
In countries where welfare and income support policies 
for young adults have become more restricted, economic 
dependency of young adults on parents is prolonged, 
with families becoming increasingly important for adult
hood transitions (Furlong and Cartmel, 2006; Arundel 
and Lennartz, 2017). Moreover, the inter-generational 
bond between adult children and their parents has become 
more salient (Fingerman, Huo and Birditt, 2020) with 
growing expectations for parents to stay actively engaged 
in the lives of their children even after they have left the par
ental home (Gillespie, 2020; Sørensen and Nielsen, 2021).

This ‘active engagement’ can come in the form of par
ental co-residence, which is driven by both parental re
sources and individual circumstances that change over 

the life course (Meggiolaro and Ongaro, 2024). 
Although the parental home can be a comfort-zone 
and a preferred option for young adults (Schoon, 
2020), it is often a coping mechanism for economic in
security (Roberts et al., 2016). Amongst those who ex
perience labour market insecurities such as being 
unemployed or in non-standard employment (NSE), 
parental co-residence may serve as a protective ‘buffer’ 
or a propellant ‘launching pad’. The centrality of paren
tal resources in moderating the relationship between in
security and co-residence, and how this differs across 
the young adulthood phase, thus warrant closer 
inspection.

The UK context
inter-generational co-residence has been increasing in 
recent decades (Stone, Berrington and Falkingham, 
2011; Esteve and Reher, 2021) because of delays in ini
tial departure and increased returns (Stone, Berrington 
and Falkingham, 2014). Economic insecurity, especial
ly amongst those with lower education, has increased 
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(Bell and Blanchflower, 2013; Palumbo et al., 2023) as 
a consequence of the collapse of the youth labour mar
ket during the late 1970s and 1980s (Schoon, 2020), 
job flexibilization associated with globalization 
(Francesconi and Golsch, 2006; Maguire, 2020), and 
restrictions in access to welfare and housing support 
since the 1980s (Furlong and Cartmel, 2006; 
Berrington and Stone, 2014). This ‘precarization’ accel
erated after the 2008–2009 global financial crisis, 
which disproportionately affected youth unemploy
ment and wage levels (Sironi, 2018) and reduced access 
to credit (e.g., for mortgage loans) (Lennartz, Arundel 
and Ronald, 2016). Most recently, young people’s tran
sitions to economic independence have been stalled by 
the economic impact of the COVID-19 pandemic 
(Crossley et al., 2023) and the subsequent cost-of-living 
crisis. Rapid inflation of basic goods disproportionately 
affected those on low incomes with young adults par
ticularly affected by increases in the cost of private rent
ed accommodation (Clegg and Corlett, 2024).

Given these structural constraints, young adults need 
further support in achieving residential independence. 
Repeated welfare cuts, including reductions in avail
ability of state-subsidized housing (Berrington and 
Stone, 2014), mean that this support is less likely to 
be state-provided, with financial risks becoming more 
individualized and parental resources increasingly im
portant (Arundel and Lennartz, 2017; Gilligan, 
Karraker and Jasper, 2018).

Research questions and contributions
These developments make the United Kingdom a rele
vant context to appraise the relationship between la
bour market insecurity and parental co-residence, and 
the moderating role of parental background, across 
the adulthood transition phase. We conceptualize ‘la
bour market insecurity’ to encompass two understud
ied forms of NSE—underemployment and TAW, as 
well as unemployment. We ask: (i) what is the associ
ation between insecurity and parental co-residence 
amongst economically active young adults? (ii) Is this 
relationship mediated by earnings? (iii) How does this 
relationship vary by parental social class? and (iv) Do 
these interrelationships between insecurity, class, and 
co-residence vary across the transition to adulthood 
phase?

We contribute to the literature in three ways. First, rec
ognizing that there are other insecure yet understudied la
bour market positions in life course research, we 
distinguish between two forms of NSE—a state of under
utilization (e.g., time-related underemployment) and a 
state of impermanence (TAW). Whereas, prior studies 
on the relationship between labour market insecurity 
and parental co-residence use fixed-term contracts and 
part-time work as conventional operationalizations of 

NSE (Stone, Berrington and Falkingham, 2011; 
Baranowska-Rataj et al., 2015; Gousia et al., 2021), we 
contend that underemployment and agency work are 
relevant yet often overlooked forms of NSE. Second, we 
analyse the moderating role of parental social class in 
this relationship, recognizing that parents from different 
socio-economic backgrounds have different material 
and non-material resources that can serve as protective 
‘buffers’ and propellant ‘launching pads’. Finally, we re
fine the seminal feathered nest/gilded cage hypothesis 
(Avery, Goldscheider and Speare, 1992) by integrating 
employment conditions. Empirically testing this ex
panded hypothesis, we identify whether and how paren
tal co-residence differs throughout the (extended) period 
of post-education young adulthood (aged 18–34).

Hypotheses
Young adults’ labour market insecurity
Labour market insecurities are typically conceptualized 
and operationalized using positional markers. 
Recognizing that certain types of employment may be 
more insecure than others, prior studies demonstrate 
that objective indicators, such as being in a fixed-term 
contract or a casual/seasonal worker, have consequen
ces on economic outcomes, well-being, and family for
mation (Kalleberg, 2000; Unt et al., 2021). Some 
articles distinguish between ‘standard’ and ‘non- 
standard’ employment (NSE), with the latter encom
passing the less common positions. Moving beyond ob
jective markers, some studies also use the level of job 
worries or financial worries to capture ‘economic un
certainty’ (Kreyenfeld, 2010; Palumbo et al., 2023), 
recognizing that workers who prefer their current em
ployment arrangements are not inherently at a 
disadvantage.

This article recognizes that certain forms of NSE re
main understudied. Building on existing literature on 
insecure employment (Baranowska-Rataj et al., 2015; 
O’Reilley et al., 2017; Unt et al., 2021), this article fo
cuses on economically active young adults and identi
fies three states of interest: (i) being unemployed; (ii) 
having underutilized labour (underemployment); and 
(iii) lacking job permanence and autonomy (TAW). 
First, relative to (any) employment, unemployment is 
arguably the most insecure labour market position 
that can yield persistent effects (i.e., ‘scarring’) on later- 
life economic outcomes (Gousia et al., 2021). The suc
ceeding paragraphs conceptualize the latter two distinct 
states.

First schema: underemployment
Amongst working young adults, underemployment is 
best understood as a state of labour underutilization 
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(Greenwood, 1999). Depending on its operationaliza
tion, it is underutilized in the sense that there exists 
an ‘imperfect’ match between either workers’ preferen
ces (subjective underemployment) or qualifications (ob
jective underemployment) with their current 
occupation. Fauser and Mooi-Reci (2023) estimate 
that a fifth of 25–34 year-olds in Australia are under
employed and this share is higher amongst women. In 
the United Kingdom, underemployment is most pro
nounced for those aged 18–24, followed by those 
aged 25–34 (Bell and Blanchflower, 2013; Torres 
et al., 2023). Underemployment is detected through ‘re
vealed preference’ and therefore also partly reflects in
dividual’s subjective views about their job. A worker 
on a part-time contract might well be satisfied with their 
arrangement and income but if ‘part-time workers’ are 
automatically considered to be insecure, then that 
worker will be classified as such, regardless of whether 
their lived experience is otherwise.

Underemployment partly addresses this because it 
captures only those who want to work more for any 
reason. While there are different types of underemploy
ment (i.e., skills-related and pay-related), this article fo
cuses on time-related underemployment—capturing 
the extent to which workers perceive they are underutil
izing the amount of labour that they are capable of and, 
consequently, underpaid (Torres et al., 2023). Figure 1
shows our underemployment schema with three types 
of workers in: involuntary part-time employment; em
ployed but want to work more hours at the current 
rate; and looking for a new job specifically because 
want to work more hours. Time-related underemploy
ment is likely to be associated with living arrangements 
if young adults consider full labour utilization as an 
economic prerequisite to residential independence.

Second schema: TAW
Our second schema captures workers with experience 
of job impermanence. In the United Kingdom, fixed- 
term contracts are less prevalent than they are in other 
European countries, accounting for 5 per cent of overall 
employment as of 2023.1 To capture more workers in 
similar states of impermanence, we additionally con
sider agency workers within the same TAW group, re
gardless of whether they hold a permanent or 
fixed-term contract. This extends prior work that iden
tifies agency workers with term-limited contracts as a 
subset of temporary workers, leaving permanent 
agency workers (PAW) undistinguished from perman
ent direct hires (Judge and Tomlinson, 2016; Fauser 
and Scheuring, 2022). Agency employment is widely 
considered an insecure working condition where the in
dividual is employed by a third-party agency, which 
then supplies these workers to firms (‘principals’). 
Agency workers can either be temporarily or perman
ently employed, with the latter being assigned to differ
ent principals over time characterized by impermanence 
in roles and task assignments (Smith and Zheng, 2022). 
There are around 440,000 in the United Kingdom 
(Judge and Tomlinson, 2016). Figure 2 shows that in 
addition to the common composition of temporary em
ployment (fixed-term, seasonal/casual, and temporary 
agency workers), we include PAWs in the overarching 
category of TAW.

The income penalties experienced by TAWs plaus
ibly hinder their objective and subjective readiness for 
residential independence. Rouvroye et al. (2024) dem
onstrate that Dutch young adults, especially those liv
ing independently of their parent(s), prefer not to 
undertake and are less likely to apply for agency 
work, although their preferences are not always met. 

Figure 1 Underemployment schema (S1)

LABOUR MARKET INSECURITY AND PARENTAL CO-RESIDENCE IN THE UK                                                                       3
D

ow
nloaded from

 https://academ
ic.oup.com

/esr/advance-article/doi/10.1093/esr/jcaf058/8418323 by Southam
pton U

niversity user on 13 January 2026



This highlights that young adults put a premium on 
having both a stable contract and being a direct hire, 
thus necessitating a closer look at temporary workers 
in addition to PAWs in one broad category.

Labour market insecurity and parental 
co-residence
The implications of both unemployment and NSE ul
timately depend on what support others, most often pa
rents or partners, can provide. ‘Support’ can be material 
such as financial help or in-kind (e.g., lending a car or 
using parental assets as collateral) (West et al., 2017). 
Emotional support and the ‘comfort of the home’ are 
likewise valuable in coping with ‘turning points’ in 
young adulthood (van Stee, 2023). Parental 
co-residence is a form of parental support which fulfils 
two non-mutually exclusive motives: a protective 
‘safety net’ and a propellant ‘launching pad’ for young 
adults (Roberts et al., 2016). We expect all forms of 
labour market insecurity to be related to increased 
inter-generational co-residence, with those being un
employed being the most likely to be living with pa
rents, followed by both the underemployed and 
TAWs, respectively.

Protective ‘safety net’ motive
The parental ‘safety net’ hypothesis suggests that when 
adult children face financial constraints, parents offer 
extended material assistance that effectively serves as 
‘buffers’ to protect economic well-being (Aquilino, 
1990; Swartz et al., 2011; Van Stee, 2023). Parental 
co-residence lowers or eliminates housing and other 
subsistence costs and thus provides shelter for those 
without employment, or those whose insecure employ
ment mean that they do not have the financial stability 

to live independently. The ‘boomerang’ literature has 
identified relationships between labour market transi
tions (typically from employment to unemployment) 
and parental co-residence (Stone, Berrington and 
Falkingham, 2014; South and Lei, 2015; Arundel and 
Lennartz, 2017). Under the safety net hypothesis, par
ental co-residence has protective economic underpin
nings—young adults live with their parents primarily 
due to financial constraints (Swartz et al., 2011; 
Christopoulou and Pantalidou, 2022).

Propellant ‘launching pad’ motive
On the other hand, inter-generational support can be 
driven by propellant motives whereby material and 
non-material resources are used to subsidise and ‘pro
pel’ economic and residential independence. Parental 
co-residence, as a form of this support, increases the 
likelihood of future successful transitions to adulthood, 
though this may involve a delay in the timing of these 
transitions (Wellsch, Gelech and Mazurik, 2024). The 
launch pad hypothesis suggests that parental 
co-residence, and the lack of responsibility for running 
a household, allows young adults to concentrate on 
completing education or training and on gaining a 
‘good’ job (Roberts et al., 2016).

Living in the parental home gives young people time 
to establish their careers while taking insecure jobs in 
the meantime (Burgess and Muir, 2020; Schoon, 
2020). The launch pad hypothesis also captures how 
parental co-residence gives access to more ‘hands-on’ 
support and access to cultural and social capital (Toft 
and Friedman, 2021) which can be important for subse
quent occupational mobility (Sage, Evandrou and 
Falkingham, 2013; Andersson, 2021). These propellant 
motives are also captured by the savings bank 

Figure 2 TAW schema (S2)

4                                                                                                                                                         RAMOS AND BERRINGTON
D

ow
nloaded from

 https://academ
ic.oup.com

/esr/advance-article/doi/10.1093/esr/jcaf058/8418323 by Southam
pton U

niversity user on 13 January 2026



hypothesis as young adults to save up money to fund a 
future departure while accessing the capital and net
works of their parents (Friedman and Laurison, 2023).

One can also consider that young adult preferences and 
expectations. In the context of NSE, young adults may 
choose to take these jobs while searching for a desirable 
career job since they can still stay at the parental home. 
Prior qualitative evidence also points to young adults 
valuing the comfort and privacy they have in the parental 
home, where they perceive their day-to-day lives as easier 
and safer (Smits, van Gaalen and Mulder, 2010; Roberts 
et al., 2016). Consistent with the ‘privileged dependence’ 
hypothesis (van Stee, 2023), these preferences are also ar
guably heterogeneous by class, with upper and middle 
class young adults being more likely to have homeowner 
parents with larger living spaces than those from disad
vantaged backgrounds . This young adult preference 
may align with the parents’ perspective, since many pa
rents in the United Kingdom expect their adult children 
to return after education and consider supporting them 
as part of their obligations (West et al., 2017).

If one were to consider only these ‘propellant’ mo
tives, the relationship between labour market insecurity 
and co-residence is theoretically ambiguous. Propellant 
motives can facilitate co-residence as young adults who 
want to take their time finding a ‘good job’ can stay at 
the parental home. On the other hand, propellant mo
tives can likewise dissuade co-residence if parents sub
sidize residential independence through financial 
transfers. The observed association between labour 
market insecurity and parental co-residence will be 
the net of these competing expectations. Most studies 
find a positive insecurity co-residence association in 
the United States (Lei and Mai, 2024), United 
Kingdom (Stone, Berrington and Falkingham, 2011), 
Italy (Bertolini and Goglio, 2019), Canada 
(Tomaszczyk and Worth, 2020), and Greece 
(Christopoulou and Pantalidou, 2022). However, 
Gousia et al. (2021) find that compared to those in per
manent full-time employment, young adults in part- 
time work have a lower likelihood of achieving housing 
autonomy in the United Kingdom, but this was not 
found for temporary workers (full- or part-time). 
These findings lend support to the idea that insecure 
employment may not necessarily ‘entrap’ young adults. 
Taking both strands of motives along with the existing 
empirical evidence, we test whether: 

H1a (labour market insecurity): Both forms of NSE 
(underemployment and TAW) and unemployment 
are associated with a higher probability of parental 
coresidence relative to standard employment.

Next, we determine whether the relationship between 
NSE and co-residence is mediated by earnings. In recent 

literature, examining the consequences of NSE on a 
variety of life course outcomes including family forma
tion (Van Wijk, De Valk and Liefbroer, 2021), property 
ownership (Fauser and Scheuring, 2022), and parental 
co-residence (Lei and Mai, 2024) is significantly medi
ated by earnings differentials. In other words, the rela
tively lower earnings experienced by those 
non-standard employed explains part of the inequal
ities in these outcomes. For the two forms of NSE, we 
are interested in, there is ample evidence suggesting 
that, underemployed (Bell and Blanchflower, 2013), 
workers in temporary (or fixed-term) contracts 
(Gebel, 2009), and agency workers (Judge and 
Tomlinson, 2016) generally experience earnings penal
ties relative to those in standard employment. Thus, we 
hypothesize that: 

H1b (earnings): Among employed young adults, the 
association between labour market insecurity and 
parental coresidence is mediated by earnings.

Differences by age
In western countries, young adults are expected to have 
left the parental home by their late 20s/early 30s (Billari 
et al., 2021) and this is confirmed in the age patterns of 
co-residence (Berrington and Murphy, 1994; Esteve 
and Reher, 2021). When faced with insecurity, those 
in the early phases of transitioning to adulthood may 
need greater support. Berrington, Tammes and 
Roberts (2014) show that for under-25s in the United 
Kingdom, unemployed and precariously employed 
young adults have a higher likelihood of co-residence 
than their stably employed counterparts but for 
over-25s, only unemployed and some types of precar
iously employed men (low income and routine occupa
tions) have a significantly higher likelihood of 
co-residence. At older ages other factors, such as pres
ence of a partner, likely determine whether an econom
ically insecure young adult remains living with a parent. 
We expect therefore that insecurity will be less relevant 
as age increases: 

H2 (age): The (positive) association between inse
curity and parental coresidence is more pronounced 
at younger ages.

Labour market insecurity and parental 
co-residence: the moderating role of parental 
class
The linked-lives aspect of life course theory emphasizes 
interrelationships between the economic positions of 
members within the same family (Aquilino, 1990; 
Gilligan, Karraker and Jasper, 2018) and the increasing 
role of parental resources in facilitating transitions to 
adulthood (Fingerman et al., 2015; Fingerman, Huo 
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and Birditt, 2020). The moderating role of parental re
sources in the insecurity co-residence nexus operates 
through counteracting mechanisms. On the one hand, 
young adults in insecure positions are less likely to be 
financially supported if their parents also face financial 
uncertainty (Maroto, 2017), which may facilitate inter- 
generational co-residence for resource pooling motives. 
On the other hand, we might expect co-residence to be 
more common amongst economically insecure young 
adults from wealthier backgrounds for multiple rea
sons. First, a higher proportion of young adults from 
wealthier backgrounds move out of the parental home 
at around age 18 to study at university and many return 
home upon completion (Champion, Green and 
Kollydas, 2024). Hence, at the earlier phases of the 
transitions to adulthood (early mid 20s), we might ex
pect a higher proportion of this group to be co-resident.

Second, prior research has highlighted lack of privacy 
as a key concern of young adults inter-generationally 
co-resident (Smits, van Gaalen and Mulder, 2010) 
and hence we might expect economically insecure 
young adults from richer backgrounds to be more likely 
to remain co-resident as they are likely to come from 
more spacious homes. Finally, in the United Kingdom 
coming from a wealthier parental background is associ
ated with a greater likelihood of being raised by two pa
rents in a ‘stable’ family structure (Panico et al., 2010). 
Family complexity, where young adults may have to ne
gotiate new relationships with step-parents and step/ 
half-siblings is generally associated with an earlier de
parture from the parental home (Panico et al., 2010; 
Fomby and Bosick, 2013) and weaker norms towards 
adult child-to-parent support (Van Houdt, Kalmijn 
and Ivanova, 2018).

Empirical evidence is mixed. Some studies find that 
(higher) parental economic resources are significant 
predictors of parent-adult child co-residence (Maroto, 
2017; Wang and Squires, 2024). Qualitative research 
in England found that wealthier parents are ‘better 
placed to offer support’ and partly explains why some 
highly educated young adult children decide to move 
back to the parental home after completing university 
(Roberts, et al., 2016; West, et al., 2017). Other studies 
show that wealthier and more highly educated parents 
are more likely to provide financial and practical sup
port to children living away from home, especially 
those without work or with low income (Steele et al., 
2024). This parental resource gradient has also been 
observed in the United States, whereby (higher) paren
tal education transmits both economic and non- 
economic (e.g., information and ‘access’ to support) re
sources to children, facilitating home-leaving for eco
nomic independence rather than non-economic (e.g., 
partnership) reasons (Goldscheider, Hofferth and 
Curtin, 2014).

Taking these literatures together, we argue that 
service-class parents are better positioned to provide 
co-residential support than those in lower class posi
tions (Arundel and Lennartz, 2017; van Stee, 2023). 
Beyond this resource advantage, parents from upper 
socio-economic backgrounds possess cultural capital 
(e.g., values, attitudes, and preferences) and social sup
port that can further support their adult children while 
co-residing (Toft and Friedman, 2021;Friedman and 
Laurison, 2023). We test whether: 

H3 (class): The (positive) association between inse
curity and parental coresidence is more pronounced 
for young adults from service-class parents.

The moderating role of parental class across 
the adulthood transition phase
The preceding hypothesis masks the potential contra
diction between the ‘protective’ and ‘propellant’ mo
tives. Assuming sufficient resources, parents can 
support their children by letting them stay at the paren
tal home to save on housing costs or to support them 
financially and subsidize independent living. The feath
ered nest/gilded cage hypothesis (Avery, Goldscheider 
and Speare, 1992) suggests that the association between 
parental resources and co-residence attenuates with age 
—at earlier ages, young adults are more reluctant to 
leave their (more comfortable) parental home. 
Whereas at older ages, adult children benefit from fi
nancial support from their parents to achieve independ
ence. The changes with age in the moderating effect of 
parental class is presented schematically in Figure 3. 
As earlier established in hypothesis 2, co-residence 

Figure 3 Conceptualization of the feathered nest/gilded cage 
hypothesis for young adults in labour market insecurity
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decreases throughout the transition to adulthood 
phase, steeply so throughout the mid-20 s as young 
adults enter the labour market causing an inverse-S 
shape. However, we hypothesize, in line with the feath
ered nest hypothesis, that this inverse-S curve is steeper 
for service-class parents or those in managerial and pro
fessional occupations, implying that at younger ages, 
higher rates of co-residence capture the material advan
tage of parental financial stability in supporting their 
children-in-need, while for older ages, lower rates of 
co-residence capture the financial support that parents 
can provide for their children to meet their own residen
tial preferences.

Some evidence lends support to this age gradient. 
Avery, Goldscheider and Speare (1992, p. 384) find 
that in the US context, parental income decreases resi
dential independence (or nest-leaving) earlier but in
creases it in later ages. The same age gradient is 
observed in Europe in the late 1990s where well-off pa
rents tend to keep their adult children close to home at 
younger ages and support their independence as they 
get older (Iacovou, 2010). More recent analysis con
firms that co-residence indeed declines with age and 
that highly educated parents tend to have lower 
co-residence rates (rightward part of Figure 3) at older 
ages (Swartz et al., 2011). While these studies do not 
make a distinction between the level of insecurity of 
young adults, we can infer that our hypothesized ele
vated co-residence probabilities amongst service-class 
households is most pronounced at younger ages than 
at older ages. This captures what van Stee (2023) de
scribes as ‘privileged dependence’—the ability of young 
adults from more privileged backgrounds to delay eco
nomic independence. Focusing primarily on un
employed and NSE, we hypothesize a tapering off 
effect such that: 

H4 (class and age): The moderating role of parental 
class is heterogenous by age. The association be
tween insecurity and coresidence among service 
class parents is more pronounced at younger ages 
and tapers off at older ages.

Data and methods
Sample
We use the third quarter (July–September) 2021–2024 
waves of the UK Labour Force Survey (LFS) that con
tain information about the respondent’s parental social 
class. This period follows the lifting of most COVID-19 
mobility restrictions. Empirical work on parental 
co-residence often uses longitudinal data, including 
the US NLSY97 (Lei and Mai, 2024), Understanding 
Society in the United Kingdom (Bayrakdar and 
Coulter, 2018; Gousia et al., 2021), and the German 
SOEP (Bayrakdar et al., 2019). However, our 

research aims, particularly the precise definition of 
underemployment and TAW and the moderation ana
lyses by narrow age bands, necessitate the use of a data
set with sufficiently detailed employment information 
and high case numbers. Our analytical sample consists 
of 20,144 economically active young adults aged 18– 
34. Given that it is compulsory in the United 
Kingdom to remain in education and training until 
age 18,2 we start our analysis at this age. 34 is generally 
used as an upper age limit in life course research of 
youth transitions and is above the average age sug
gested by survey respondents as the upper limit for 
inter-generational co-residence in the United Kingdom 
(Billari et al., 2021). While many economically inactive 
individuals will experience economic insecurity, hetero
geneity within this group (which includes students, 
family carers and the long-term sick) warrants a separ
ate analysis outside the scope of this paper. A closer 
look at the active population, which is our focus, allows 
for meaningful comparisons between stably employed, 
non-standard employed, and unemployed young 
adults.

Key variables
Outcome variable
We identify respondents according to whether they are 
living with at least one biological, step or adoptive par
ent. Young adults living in a hall of residence and those 
living with a grandparent without their own parent are 
not classified in this category. In our analytical sample, 
32.5 per cent live with their parents, but this share var
ies considerably across demographic groups.

Labour market insecurity
We compare those in standard employment, the un
employed and those who experience our two forms of 
NSE, running the analyses separately for each. First, 
we identify those who are in time-related underemploy
ment. Following Torres and colleagues (2023), this def
inition covers workers: (i) in involuntary part-time 
employment—part-time workers who say they are 
working part-time because they cannot find a full-time 
opportunity; (ii) who want to work longer hours at 
their current rate—workers, either part-time or full- 
time, who prefer and are open to working longer hours 
than they currently have; and (iii) looking for a replace
ment job and more hours: workers who are looking for 
a different job than what they have right now due to 
wanting to work more hours. The second approach 
identifies NSE in terms of both the duration of employ
ment contract and the nature of employer. Temporary 
and agency workers include those in casual, seasonal, 
and fixed-term contracts or arrangements as well as 
agency workers who may either be in permanent or 
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temporary contracts. Table 1 shows the tabulation of 
parental coresidence by these measures of NSE. There 
is also notably little overlap between the two schemas 
of NSE such that a majority of temporary and agency 
workers are not underemployed and vice versa: only 
1.4 per cent are underemployed temporary and agency 
workers (Supplementary Table A1 for the full 
tabulation).

Age
Our key demographic variable of interest is age, opera
tionalized as a categorical (18–22, 23–26, 27–30, and 
31–34); 18–22 is 5-year age band given that a substan
tial share (around 40 per cent) of this group is still in 
education of training. Starting the second age group 
at 23 is ideal since, in the United Kingdom, the majority 
young adults would have left higher education by this 
age and in 2021–2024, 23 was the qualification age 
for the UK Government’s adult minimum wage 
(Francis-Devine, 2024).

Parental class
Respondent’s reports of the occupation of the main 
earner parent when they were 14 years old are grouped 
using the three-level Erikson–Goldthorpe–Portocarero 
(EGP) schema (Erikson, Goldthorpe and Portocarero, 
1979), distinguishing between service, intermediate, 
and lower/routine/working classes. The service class re
fers to managerial, professional, and technical occupa
tions. The intermediate class includes small employers, 
own-account workers, and other intermediate occupa
tions, while the routine class includes those in lower, 
semi-routine, and routine occupations. In analyses 
available on request, we show that the expansion of 
the EGP schema from three to six categories does not 
change the substantive interpretation of our analysis. 
The ‘class advantage’ is strongest for the three highest 

social classes consistent with the substantive interpret
ation of the 3-category version.

Analytical strategy
We estimate logistic regression models of the associ
ation between insecurity and co-residence net of the 
confounding associations of class, age, and other con
trols.

P(PC = 1) = α + βIi + δPSCi + γDCi + θSTi + ϵi, (1) 

where I is a vector of insecurity (NSE—underemploy
ment and TAW—and unemployment) and PSC is a vec
tor of parental social class categories.

Control variables
As suggested by Kohler, Class and Sawert (2024), the 
selection of control variables is critical in model specifi
cation and should ideally emanate from a well-reasoned 
graphical causal model (see Supplementary Figure A1). 
In our baseline model, DC is a vector of controls 
including sex (male–female), ethnicity (grouped into 
four major categories), migration background (binary 
indicator for those born outside the United Kingdom 
and arrived after age 15), qualification, age group, par
enthood, and health status (a binary indicator for those 
who indicated a health problem). Parenthood status is 
also included since the eligibility to receive welfare sup
port through parenthood may likewise confound the re
lationship between insecurity and co-residence. Finally, 
we control for region and year of interview dummies 
(ST).

Mediating role of earnings
To examine the mediating role of earnings in the inse
curity co-residence nexus, we use the KHB method 
(Kohler, Karlson and Holm, 2011), which residualizes 
the hypothesized mediator to account for rescaling 

Table 1 Distribution of employment arrangements

Employment status Unweighted n Weighted proportion 
18–34

Weighted proportion within age groups

18–22 23–26 27–30 31–34

Labour market insecurity schema 1. Underemployment

Employed 17,184 84.2 71.0 82.1 88.2 89.5

Underemployed 2,007 10.4 15.5 11.8 8.8 8.1

Unemployed 953 5.3 13.6 6.1 3.0 2.4

Labour market insecurity schema 2. TAW

Employed 17,912 87.9 74.1 86.8 91.2 93.0

TAW 1,279 6.7 12.2 7.2 5.3 4.6

Unemployed 953 5.3 13.6 6.1 3.0 2.4
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and allows us to compare our parameter of interest be
tween the reduced and full model (Van Wijk, De Valk 
and Liefbroer, 2021; Fauser and Scheuring, 2022; Lei 
and Mai, 2024). We use gross (pre-tax) earnings in 
the main job split into quintiles for ease of interpret
ation. As the earnings question in the UK LFS is only 
asked to employees, there is plausibly non-random se
lection into the earnings analysis. To address this, we 
use inverse probability weighting techniques which first 
estimates the probability of being employed (vs. un
employed) as a function of the same set of variables in 
the co-residence model. We then multiply the inverse 
of the probabilities with the cross-sectional income 
weights in the UK LFS to account for the fact that the 
earnings question is asked only in 40 per cent of the re
spondents each survey and that this question has higher 
non-response rates. This gives us the full survey- 
weighted inverse probability weights (Ridgeway et al., 
2015) which we use in the KHB analysis.

Interaction models for age and class
To test hypotheses 2 and 3, we treat age and parental 
class as moderators and employ two-way interaction 
models of insecurity with each of these variables. 
Hypothesis 4 on the moderating role of parental class 
across age groups is tested using a three-way interaction 
model. In all these separate specifications, we present 
average marginal effects for the NSE and unemploy
ment category relative to standard employment while 
controlling for the same set of variables. The main 
text shows the AME plots, while full model results are 
in the Online Appendix. Table 2 shows the univariate 
weighted proportions and standard errors of parental 
co-residence and the unweighted counts and weighted 
frequencies in the analytical sample. Around 31 per 
cent stably employed young adults aged 18–34 live 
with their parents whereas 43 per cent of the under
employed, 46 per cent of temporary and agency work
ers and 64 per cent of the unemployed do so. These 
descriptive figures preliminarily confirm a NSE gradient 
in our outcome variable.

Results
Labour market insecurity and parental 
co-residence
Relative to stable employment, underemployment and 
TAW are associated with higher probabilities of paren
tal co-residence (by 5.4 percentage points (pp) and 5.1 
pp respectively), net of observed confounders 
(Figure 4). Meanwhile, unemployed young adults 
have a 12.6 pp have a higher probability of co-residence 
compared to the stably employed. These results, taken 
together, lend support to our first hypothesis that 

NSE and unemployment are all positively associated 
with co-residence.

Table 3 shows that gross earnings quintile plays a 
strong mediating role in the insecurity co-residence 
nexus. In both underemployment and TAW specifica
tions, the association with parental co-residence is 
largely explained away when these earnings are con
trolled, lending support to a material and 
income-related explanation—young adults in under
employment and TAW might be residing with parents 
due to earnings-related constraints. The significant ‘in
come effect’ of NSE on co-residence echoes earlier find
ings by Van Wijk, De Valk and Liefbroer (2021) that 
the negative association between temporary employ
ment and family formation is largely driven by income. 
We show in Supplementary Figure A3 that this strong 
earnings gradient is explained by the disproportionate 
share of NSE in lower earnings quintiles. These results 
are substantively robust when using a continuous meas
ure of earnings instead of quintile categories 
(Supplementary Table A4).

Age differences in the insecurity—parental 
co-residence nexus
Figure 5 shows the AMEs for unemployment and NSE 
by age group. Compared to standard employment, 
underemployment, TAW, and unemployment are all 
associated with significantly higher probabilities of par
ental co-residence at older ages (underemployment: P < 
0.001; TAW: P < 0.001). While we find support for age 
differences (H2), results show that at the youngest age 
group when parental co-residence is near-universal, 
there are no differences across employment states. 
Unemployment and TAW are positively associated 
with parental co-residence in the three older age groups, 
while underemployment is significant for the two older 
groups. While earlier findings focused on the fact that 
parental co-residence is most pronounced at younger 
ages (Berrington and Murphy, 1994; Stone, 
Berrington and Falkingham, 2011), we go further in 
demonstrating that the potential ‘buffering’ role of par
ental co-residence for those experiencing labour market 
insecurity is more prominent at older ages. The full re
sults from this and all subsequent interaction models 
are shown in Supplementary Tables A5 to A7.

Insecurity and co-residence: the moderating 
role of parental class
Descriptively, the rates of co-residence across different 
parental classes shown in Table 2 do not seem to differ 
greatly. However, the association between insecurity 
and co-residence is moderated by parental social class, 
as shown in Figure 6. While underemployment is sig
nificantly associated with higher probabilities of 
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Table 2 Descriptive statistics

Variables Weighted proportion living with a 
parent

Standard 
error

Unweighted sample 
(n)

Weighted sample 
frequency

S1. Underemployment

Employed 0.308 0.005 17,184 0.842

Underemployed 0.434 0.014 2,007 0.104

Unemployed 0.641 0.019 953 0.053

S2. Temporary and agency

Employed 0.311 0.005 17,912 0.879

Emp-temp/agency 0.461 0.018 1,279 0.067

Unemployed 0.641 0.019 953 0.053

Parental class

Service 0.336 0.007 9,028 0.455

Intermediate 0.329 0.009 5,127 0.246

Routine 0.352 0.008 5,989 0.298

Sex of respondent

Male 0.378 0.006 10,143 0.526

Female 0.296 0.006 10,001 0.474

Age groups 18–34

18–22 yrs 0.831 0.010 3,129 0.167

23–26 yrs 0.478 0.010 4,466 0.240

27–30 yrs 0.194 0.006 5,799 0.289

31–34 yrs 0.097 0.004 6,750 0.304

Ethnicity categories

White 0.336 0.005 17,747 0.844

Black 0.352 0.029 495 0.035

South Asian 0.406 0.023 953 0.062

Others/mixed 0.310 0.020 949 0.060

UK-born?

United Kingdom 0.381 0.005 18,174 0.873

Non-UK 0.049 0.005 1,970 0.127

Highest qualification-degree

Degree/equivalent 0.244 0.006 9,356 0.467

Upper 0.392 0.008 6,845 0.336

Some secondary 0.469 0.011 3,244 0.161

None/NA 0.495 0.024 699 0.036

Have own children?

No 0.422 0.006 15,284 0.787

Yes 0.032 0.003 4,860 0.213

Declared main health 
problem

No 0.354 0.005 15,069 0.738

Yes 0.296 0.008 5,075 0.262

Reference week year

2021 0.354 0.007 7,077 0.258

2022 0.335 0.009 5,173 0.250

(continued) 
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co-residence across all classes, unemployment is only 
significant for those from service and intermediate 
backgrounds. There are mixed results for TAW such 
that it is not pronounced amongst the intermediate 

class. Omnibus tests confirm a significant difference 
by parental class (underemployment: P < 0.001; 
TAW: P < 0.001). Taken together, these results suggest 
that employment-related disadvantages, particularly 

Table 2 Continued  

Variables Weighted proportion living with a 
parent

Standard 
error

Unweighted sample 
(n)

Weighted sample 
frequency

2023 0.326 0.012 3,040 0.232

2024 0.340 0.009 4,854 0.259

Region

North East 0.342 0.021 806 0.035

North West 0.328 0.014 1,911 0.109

Yorkshire and 
Humberside

0.322 0.016 1,569 0.078

East Midlands 0.371 0.016 1,477 0.068

West Midlands 0.362 0.016 1,614 0.082

East of England 0.355 0.015 1,870 0.090

London 0.273 0.014 1,923 0.166

South East 0.373 0.013 2,496 0.134

South West 0.368 0.015 1,887 0.083

Wales 0.363 0.021 908 0.042

Scotland 0.315 0.016 1,355 0.079

Northern Ireland 0.401 0.013 2,328 0.032

Figure 4 Labour market insecurity and parental co-residence—average marginal effects
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unemployment, are more strongly associated with par
ental co-residence amongst young adults from more ad
vantaged parental backgrounds, lending support to H3. 
This substantive interpretation of a ‘class advantage’ is 
robust to an alternative and a more disaggregated 
grouping of class using the collapsed six category- 
versions, as shown in Supplementary Figure A5.

Age differences in the moderating effect of 
parental class
In unadjusted analyses (Supplementary Figure A6), we 
find some support for the feathered nest/gilded cage hy
pothesis; co-residence is slightly higher for service-class 
than routine-class parents at the youngest age group 
but tapers off and reverses at older ages. As a formal 
test of whether the moderating effect of parental class 
changes significantly across ages, controlling for other 
covariates in equation 1, we present AMEs from three- 
way interaction models in Figure 7. While the joint 
three-way interactions between employment status, par
ental class, and age group were not statistically significant 
in global tests (underemployment: P = 0.461; TAW: 
P= 0.344), cell-level contrasts suggest that the magnitude 
of the insecurity co-residence association varies across 
specific combinations of class and age. For example, sig
nificant effects were observed amongst underemployed 
individuals aged 27–30 and 31–34 from service-class 
backgrounds but not at younger ages. Meanwhile, 
amongst respondents from routine-class families, the as
sociation between NSE and co-residence is largely non- 
significant across age groups, suggesting the limited abil
ity of routine-class parents to ‘buffer’ economically inse
cure situations through co-residence.

Taken together, these results suggest heterogeneities 
in the moderating role of parental class across age 
groups. Partially supporting the feathered nest hypoth
esis, adult children of service-class parents— 

Table 3 Mediation analysis with earnings quintile

(Base: employment) OR SE P-value

S1: Underemployment

Without pay quintile 1.540 0.283 0.019

With pay quintile 0.846 0.166 0.393

Difference 1.820 0.131 0.000

S2: Temporary and agency

Without pay quintile 1.768 0.369 0.006

With pay quintile 1.330 0.278 0.173

Difference 1.329 0.080 0.000

OR, odds ratios; SE, standard errors. Estimates are derived from a 
KHB mediation analysis using inverse probability weighting to 
account for selection into the employed sub-sample. The ‘Difference’ 
row represents the mediated effect of earnings quintile on the 
relationship between underemployment/TAW and parental 
co-residence, expressed as the change in odds ratio when adjusting 
for this variable.

Figure 5 Labour market insecurity and parental co-residence, by age groups
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Figure 6 Labour market insecurity and parental co-residence, by parental class

Figure 7 Labour market insecurity and parental co-residence, by parental social class and age groups
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particularly those who are unemployed—are signifi
cantly more likely to co-reside with their parents across 
all age groups, although the magnitude seems to slightly 
taper off across age. Interestingly, amongst the 
intermediate- and routine-class parents, NSE is general
ly not significantly associated (or only weakly) with 
co-residence, especially at the two youngest age groups, 
suggesting prominent class gradients across the transi
tion to adulthood phases.

Discussion and conclusion
Motivated by the steady increase in inter-generational 
co-residence in the context of increased economic un
certainty, this paper examines the interrelationships be
tween labour market insecurity, parental social class, 
and parental co-residence amongst young adults in 
the United Kingdom. We contribute new insights by ex
tending the operationalization of labour market inse
curity to a state of labour underutilization 
(time-related underemployment) and a state of imper
manence (TAW), recognizing the inherent subjective 
and objective uncertainties that these workers face 
compared to those in standard employment 
(Maroukis and Carmel, 2015; Shanks, 2023; Torres 
et al., 2023). Further, we put forward arguments and 
test hypotheses that the association between insecurity 
and parental co-residence is heterogeneous across age 
and parental class.

We find that labour market insecurity is positively as
sociated with parental co-residence. Underemployed, 
TAW, and unemployed young adults all have signifi
cantly higher probabilities of co-residence compared 
to those stably employment. This baseline finding is 
consistent with prior work showing how insecurity is 
generally associated with parental co-residence, either 
through delaying the age at leaving home or increasing 
the probability of returning (Stone, Berrington and 
Falkingham, 2014; Gousia et al., 2021; Lei and Mai, 
2024). Second, this relationship is moderated by age— 
the association between insecurity and co-residence is 
more prominent amongst the oldest age bands (27–30 
and 31–34).

We find that the positive insecurity co-residence gra
dient is only present amongst those with service-class 
parents, and for the unemployed group, follows a 
hump shape that tapers off with age. Simply put, 
when adult children are in insecure labour market posi
tions a ‘class advantage’ exists in terms of parental 
co-residence. This might be driven by multiple non- 
mutually exclusive reasons including (i) the ‘resource 
channel’ whereby parents from richer backgrounds 
are more likely to be homeowners (Bayrakdar and 
Coulter, 2018) and have the physical space to respect 
privacy and boundaries (Smits, van Gaalen and 

Mulder, 2010), making the parental home a feasible 
residential option; (ii) intangible emotional support 
from parents as young adults transition into the labour 
market; and (iii) being an exercise of individual agency 
whereby young adults willingly take temporary inse
cure jobs close to home as they look for and establish 
their long-term careers; amongst others. Further work 
examining co-residence across the life course would 
ideally incorporate more closely the reasons for 
co-residence and disentangling the never-leavers from 
the returnees, where data exist.

Recognizing how some demographic groups are sim
ply less likely to live at the parental home (e.g., those 
with children or those with a migration background 
whose parents are likely to live outside the United 
Kingdom), we conduct sensitivity analyses using alter
native model specifications and sample restrictions (na
tives, non-partnered, childless, etc.) presented in 
Supplementary Tables A2 and A3, showing that results 
substantively hold. In addition, we also tested for 
whether having a partner attenuates the insecurity 
co-residence relationship and our exploratory estimates 
in Supplementary Figure A4 lend support to this. While 
unpartnered underemployed young adults are more 
likely to co-reside with parents, partnered under
employed young adults are not. Given that parental re
sources seem to matter for co-residence, future studies 
could examine ‘stock’ measures such as homeowner
ship (Steele et al., 2024), the size and quality of parental 
home (Burgess and Muir, 2020), and savings (Maroto, 
2017) and ‘flow’ measures including income (Olofsson 
et al., 2020). Further, resources have also been context
ually inferred from parents’ educational attainment 
(Schwanitz et al., 2017) and employment status 
(Goldscheider, Hofferth and Curtin, 2014; 
Christopoulou and Pantalidou, 2022). Most of these 
papers point to how more and better parental resources 
serve as ‘stronger’ buffers for adult children in need. 
Using the LFS data, however, presented a unique ad
vantage of capturing the main earner’s occupation 
when the respondent was aged 14. Thus, while our 
measure captures parental class position when respond
ents were at their formative adolescence stages, further 
work could explore alternative measures of parental re
sources and disentangle whether this moderating role is 
due to material or cultural explanations, or both.

We are cognizant that the labour market insecurity 
co-residence nexus can likewise be moderated by 
the inter-section of demographic and socio-economic 
identities, including ethnicity (Morris, 2023). 
Unfortunately, even with its considerable sample size, 
the UK LFS does not permit analyses by individual eth
nic groups due to small cell counts in some ethnic 
groups. Finally, future research could incorporate, if 
data were available, the reasons for co-residence, the 
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role of young adults’ preferences, and norms surround
ing familial support across ethnic groups.

Our results show that while any form of employment 
appears to lower the probability of parental 
co-residence relative to unemployment, young adults 
in non-standard work—both underemployment and 
TAW—still face significant disadvantages, such as hav
ing lower earnings., Young adults in insecure labour 
market positions have heterogeneous probabilities to 
co-reside with parents depending on their socio- 
economic background. This ‘class advantage’ in 
co-residential arrangements warrants our closer atten
tion to the broader question of how class-based differ
ences in inter-generational exchange exacerbate 
within-cohort inequalities.

Notes
1. See the latest and most updated figures from ONS (2023). 

https://www.ethnicity-facts-figures.service.gov.uk/work- 
pay-and-benefits/employment/permanent-and-temporary- 
employment/latest/.

2. See latest guidance from Department of Education. https:// 
educationhub.blog.gov.uk/tag/minimum-school-leaving- 
age-uk/.

Acknowledgements
This research was funded by the Economic and Social 
Research Council as part of the Centre for Population 
Change: Connecting Generations Centre grant ES/ 
W002116/1. We are grateful for the feedback from 
Jason Houle, Ginevra Floridi, participants of the 
Family Demography Research Group at 
Southampton, and the journal editors and three an
onymous referees.

Author contributions
Vincent Jerald Ramos (Conceptualization [equal], 
Formal analysis [lead], Investigation [equal], Writing— 
original draft [equal]) and Ann Berrington 
(Conceptualization [equal], Formal analysis [equal], 
Funding acquisition [lead], Supervision [lead], 
Writing—original draft [equal])

Supplementary Data
Supplementary data are available at ESR online.

Open access funding agency statement
This article is published open access through the Read 
and Publish agreement between the University of 
Southampton and Oxford University Press.

Data availability
The UK LFS is carried out by the Office for National 
Statistics and data from the survey is available upon 
registration in and agreement from the UK Data 
Service.

References
Andersson, A. B. (2021). Social capital and leaving the nest: 

channels and housing tenures. Social Networks, 65, 8–18.
Aquilino, W. S. (1990). The likelihood of parent–adult child cor

esidence: effects of family structure and parental character
istics. Journal of Marriage and the Family, 52, 405–419.

Arundel, R. and Lennartz, C. (2017). Returning to the parental 
home: boomerang moves of younger adults and the welfare re
gime context. Journal of European Social Policy, 27, 276–294.

Avery, R., Goldscheider, F. and Speare, A. (1992). Feathered 
nest/gilded cage: parental income and leaving home in the 
transition to adulthood. Demography, 29, 375–388.

Baranowska-Rataj, A. et al. (2015). Becoming Adult in Hard 
Times: Current and Future Issues on job Insecurity and 
Autonomy. Torino: Accademia University Press.

Bayrakdar, S. et al. (2019). Family formation, parental back
ground and young adults’ first entry into homeownership 
in Britain and Germany. Housing Studies, 34, 974–996.

Bayrakdar, S. and Coulter, R. (2018). Parents, local house pri
ces, and leaving home in Britain. Population, Space and 
Place, 24, e2087.

Bell, D. N. F. and Blanchflower, G. (2013). Underemployment in 
the UK revisited. National Institute Economic Review, 224, 
8–22.

Berrington, A. and Murphy, M. (1994). Changes in the living ar
rangements of young adults in Britain during the 1980s. 
European Sociological Review, 10, 235.

Berrington, A. and Stone, J. (2014). Young adults’ transitions to 
residential independence in the UK: the role of social and 
housing policy. In Antonucci, L. and Hamilton, M. (Eds.), 
Youth Transitions and Social Policy. London: Palgrave 
Macmillan, pp. 210–235.

Berrington, A., Tammes, P. and Roberts, S. (2014). Economic 
precariousness and living in the parental home in the UK 
(55; CPC Working Paper Series). https://www.cpc.ac.uk/ 
docs/2014_WP55_Economic_precariousness_and_living_ 
in_the_parental_home_in_the_UK_Berrington_et_al.pdf

Bertolini, S. and Goglio, V. (2019). Job uncertainty and leaving 
the parental home in Italy: longitudinal analysis of the effect 
of labour market insecurity on the propensity to leave the 
parental household among youth. The International 
Journal of Sociology and Social Policy, 39, 574–594.

Billari, F. C. et al. (2021). The Timing of Life: Topline results 
from Round 9 of the European Social Survey. https:// 
www.europeansocialsurvey.org/sites/default/files/2023-06/ 
TL11_Timing_of_Life-English.pdf

Burgess, G. and Muir, K. (2020). The increase in multigener
ational households in the UK: the motivations for and expe
riences of multigenerational living. Housing, Theory and 
Society, 37, 322–338.

Champion, T., Green, A. and Kollydas, K. (2024). The gainers 
and losers from the United Kingdom’s university-related 

LABOUR MARKET INSECURITY AND PARENTAL CO-RESIDENCE IN THE UK                                                                     15
D

ow
nloaded from

 https://academ
ic.oup.com

/esr/advance-article/doi/10.1093/esr/jcaf058/8418323 by Southam
pton U

niversity user on 13 January 2026

https://www.ethnicity-facts-figures.service.gov.uk/work-pay-and-benefits/employment/permanent-and-temporary-employment/latest/
https://www.ethnicity-facts-figures.service.gov.uk/work-pay-and-benefits/employment/permanent-and-temporary-employment/latest/
https://www.ethnicity-facts-figures.service.gov.uk/work-pay-and-benefits/employment/permanent-and-temporary-employment/latest/
https://educationhub.blog.gov.uk/tag/minimum-school-leaving-age-uk/
https://educationhub.blog.gov.uk/tag/minimum-school-leaving-age-uk/
https://educationhub.blog.gov.uk/tag/minimum-school-leaving-age-uk/
http://academic.oup.com/eursoj/article-lookup/doi/10.1093/esr/jcaf058#supplementary-data
https://www.cpc.ac.uk/docs/2014_WP55_Economic_precariousness_and_living_in_the_parental_home_in_the_UK_Berrington_et_al.pdf
https://www.cpc.ac.uk/docs/2014_WP55_Economic_precariousness_and_living_in_the_parental_home_in_the_UK_Berrington_et_al.pdf
https://www.cpc.ac.uk/docs/2014_WP55_Economic_precariousness_and_living_in_the_parental_home_in_the_UK_Berrington_et_al.pdf
https://www.europeansocialsurvey.org/sites/default/files/2023-06/TL11_Timing_of_Life-English.pdf
https://www.europeansocialsurvey.org/sites/default/files/2023-06/TL11_Timing_of_Life-English.pdf
https://www.europeansocialsurvey.org/sites/default/files/2023-06/TL11_Timing_of_Life-English.pdf


migration: a subregional analysis of graduate outcomes sur
vey data. Population, Space and Place, 30, e2757.

Christopoulou, R. and Pantalidou, M. (2022). The parental 
home as labor market insurance for young Greeks during 
the great recession. Journal of Demographic Economics, 
88, 313–350.

Clegg, A. and Corlett, A. (2024). The Living Standards Outlook 
2024. Resolution Foundation. https://www.resolution 
foundation.org/publications/the-living-standards-outlook- 
2024/

Crossley, T. F. et al. (2023). A year of COVID: the evolution of 
labour market and financial inequalities through the crisis. 
Oxford Economic Papers, 75, 589–612.

Erikson, R., Goldthorpe, J. H. and Portocarero, L. (1979). 
Intergenerational class mobility in three western European 
societies: England, France and Sweden. The British 
Journal of Sociology, 30, 415–441.

Esteve, A. and Reher, D. S. (2021). Rising global levels of inter
generational coresidence among young adults. Population 
and Development Review, 47, 691–717.

Fauser, S. and Mooi-Reci, I. (2023). Visualizing underemploy
ment dynamics in Australia: combining Sankey and se
quence analysis plots. Socius: Sociological Research for a 
Dynamic World, 9.

Fauser, S. and Scheuring, S. (2022). Couples’ early career trajec
tories and later life housing consequences in Germany: in
vestigating cumulative disadvantages. Advances in Life 
Course Research, 51, 100445.

Fingerman, K. L. et al. (2015). I’ll give you the world”: socio
economic differences in parental support of adult children. 
Journal of Marriage and the Family, 77, 844–865.

Fingerman, K. L., Huo, M. and Birditt, K. S. (2020). A decade of 
research on intergenerational ties: technological, economic, 
political, and demographic changes. Journal of Marriage 
and the Family, 82, 383–403.

Fomby, P. and Bosick, S. J. (2013). Family instability and the 
transition to adulthood. Journal of Marriage and the 
Family, 75, 1266–1287.

Francesconi, M. and Golsch, K. (2006). The process of global
ization and transitions to adulthood in Britain. In 
Globalization, Uncertainty and Youth in Society. London: 
Routledge, pp. 249–276.

Francis-Devine, B. (2024). Value of the national 
minimum wage. https://commonslibrary.parliament.uk/ 
research-briefings/cbp-7735/

Friedman, S. and Laurison, D. (2023). The Class Ceiling: Why it 
Pays to be Privileged. Great Britain: Bristol University Press.

Furlong, A. and Cartmel, F. (2006). Young People and Social 
Change. UK: McGraw-Hill Education.

Gebel, M. (2009). Fixed-term contracts at labour market entry 
in west Germany: implications for job search and first job 
quality. European Sociological Review, 25, 661–675.

Gillespie, B. J. (2020). Adolescent intergenerational relationship 
dynamics and leaving and returning to the parental home. 
Journal of Marriage and the Family, 82, 997–1014.

Gilligan, M., Karraker, A. and Jasper, A. (2018). Linked lives 
and cumulative inequality: a multigenerational family life 
course framework. Journal of Family Theory & Review, 
10, 111–125.

Goldscheider, F. K., Hofferth, S. L. and Curtin, S. C. (2014). 
Parenthood and leaving home in young adulthood. 
Population Research and Policy Review, 33, 771–796.

Gousia, K. et al. (2021). The impact of unemployment and non- 
standard forms of employment on the housing autonomy of 
young adults. Work, Employment & Society: A Journal of 
the British Sociological Association, 35, 157–177.

Greenwood, A. M. (1999). International definitions and pros
pects of underemployment statistics. https://www.ilo.org/ 
publications/international-definitions-and-prospects-under 
employment-statistics

Iacovou, M. (2010). Leaving home: independence, togetherness 
and income. Advances in Life Course Research, 15, 
147–160.

Judge, L. and Tomlinson, D. (2016). Secret agents: Agency 
workers in the new world of work. https://www.resolution 
foundation.org/publications/secret-agents-agency-workers- 
in-the-new-world-of-work/

Kalleberg, A. L. (2000). Part-time, temporary and contract 
work. Annual Review of Sociology, 26, 341–365.

Kohler, U., Class, F. and Sawert, T. (2024). Control variable se
lection in applied quantitative sociology: a critical review. 
European Sociological Review, 40, 173–186.

Kohler, U., Karlson, K. B. and Holm, A. (2011). Comparing co
efficients of nested nonlinear probability models. The Stata 
Journal, 11, 420–438.

Kreyenfeld, M. (2010). Uncertainties in female employment ca
reers and the postponement of parenthood in Germany. 
European Sociological Review, 26, 351–366.

Lei, L. and Mai, Q. D. (2024). Precarious transitions: how pre
carious employment shapes parental coresidence among 
young adults. Social Forces, 103, 703–729.

Lennartz, C., Arundel, R. and Ronald, R. (2016). Younger 
adults and homeownership in Europe through the global fi
nancial crisis. Population, Space and Place, 22, 823–835.

Maguire, S. (2020). One step forward and two steps back? The 
UK’s policy response to youth unemployment. Journal of 
Education and Work, 33, 515–521.

Maroto, M. (2017). When the kids live at home: coresidence, 
parental assets, and economic insecurity. Journal of 
Marriage and the Family, 79, 1041–1059.

Maroukis, A., and Carmel, E. (2015). Temporary agency work 
in the UK today: Precarity intensifies despite protective legis
lation. https://researchportal.bath.ac.uk/en/publications/ 
ipr-policy-brief-temporary-agency-work-in-the-uk-today- 
precarity-

Meggiolaro, S. and Ongaro, F. (2024). Leaving home across the 
recent cohorts in Italy: does economic vulnerability due to 
labour market status matter? Genus, 80,

Morris, S., Phoenix, A. and Stevenson, O. (2023). The cost of 
living crisis in the UK: all in it together? London, UK: 
UCL Public Policy.

Olofsson, J. et al. (2020). Boomerang behaviour and emerging 
adulthood: moving back to the parental home and the par
ental neighbourhood in Sweden. European Journal of 
Population = Revue Europeenne De Demographie, 36, 
919–945.

O’Reilly, J. et al. (2017). Youth Employment: STYLE 
Handbook. UK: Policy Press.

16                                                                                                                                                       RAMOS AND BERRINGTON
D

ow
nloaded from

 https://academ
ic.oup.com

/esr/advance-article/doi/10.1093/esr/jcaf058/8418323 by Southam
pton U

niversity user on 13 January 2026

https://www.resolutionfoundation.org/publications/the-living-standards-outlook-2024/
https://www.resolutionfoundation.org/publications/the-living-standards-outlook-2024/
https://www.resolutionfoundation.org/publications/the-living-standards-outlook-2024/
https://commonslibrary.parliament.uk/research-briefings/cbp-7735/
https://commonslibrary.parliament.uk/research-briefings/cbp-7735/
https://www.ilo.org/publications/international-definitions-and-prospects-underemployment-statistics
https://www.ilo.org/publications/international-definitions-and-prospects-underemployment-statistics
https://www.ilo.org/publications/international-definitions-and-prospects-underemployment-statistics
https://www.resolutionfoundation.org/publications/secret-agents-agency-workers-in-the-new-world-of-work/
https://www.resolutionfoundation.org/publications/secret-agents-agency-workers-in-the-new-world-of-work/
https://www.resolutionfoundation.org/publications/secret-agents-agency-workers-in-the-new-world-of-work/
https://researchportal.bath.ac.uk/en/publications/ipr-policy-brief-temporary-agency-work-in-the-uk-today-precarity-
https://researchportal.bath.ac.uk/en/publications/ipr-policy-brief-temporary-agency-work-in-the-uk-today-precarity-
https://researchportal.bath.ac.uk/en/publications/ipr-policy-brief-temporary-agency-work-in-the-uk-today-precarity-


Palumbo, L. et al. (2023). Uncertain steps into adulthood: does 
economic precariousness hinder entry into the first 
co-residential partnership in the UK? Population Studies, 
77, 263–289.

Panico, L. et al. (2010). Changes in family structure in early 
childhood in the Millennium Cohort Study. Population 
Trends, 142, 75–89.

Ridgeway, G. et al. (2015). Propensity score analysis with survey 
weighted data. Journal of Causal Inference, 3, 237–249.

Roberts, J. et al. (2016). Living with the parents: the purpose of 
young graduates’ return to the parental home in England. 
Journal of Youth Studies, 19, 319–337.

Rouvroye, L. et al. (2024). A distaste for insecurity: job prefer
ences of young people in the transition to adulthood. 
European Sociological Review, 40, 434–449.

Sage, J., Evandrou, M. and Falkingham, J. (2013). Onwards or 
homewards? Complex graduate migration pathways, well- 
being, and the “parental safety net”. Population, Space 
and Place, 19, 738–755.

Schoon, I. (2020). Navigating an uncertain labor market in the 
UK: the role of structure and agency in the transition from 
school to work. The Annals of the American Academy of 
Political and Social Science, 688, 77–92.

Schwanitz, K., Mulder, C. and Toulemon, L. (2017). Differences 
in leaving home by individual and parental education 
among young adults in Europe. Demographic Research, 
37, 1975–2010. https://doi.org/10.4054/DemRes.2017.37. 
63

Shanks, E. (2023). Temporary agency workers in the personal 
social services—doing core tasks in the periphery. The 
British Journal of Social Work, 54, 1661–1678.

Sironi, M. (2018). Economic conditions of young adults before 
and after the great recession. Journal of Family and 
Economic Issues, 39, 103–116.

Smith, C. and Zheng, Y. (2022). Making agency work: two la
bour regimes in a UK logistics workplace. Work in the 
Global Economy, 2, 226–247.

Smits, A., van Gaalen, R. I. and Mulder, C. H. (2010). 
Parent-child coresidence: who moves in with whom and 
for whose needs? Journal of Marriage and the Family, 72, 
1022–1033.

Sørensen, N. U. and Nielsen, M. L. (2021). In a way, you’d like 
to move with them’: young people, moving away from 
home, and the roles of parents. Journal of Youth Studies, 
24, 547–561.

South, S. J. and Lei, L. (2015). Failures-to-launch and boomer
ang kids: contemporary determinants of leaving and return
ing to the parental home. Social Forces, 94, 863–890.

Steele, F. et al. (2024). Longitudinal analysis of exchanges of 
support between parents and children in the UK. Journal 
of the Royal Statistical Society. Series A: Statistics in 
Society, 187, 279–304.

Stone, J., Berrington, A. and Falkingham, J. (2011). The chan
ging determinants of UK young adults’ living arrangements. 
Demographic Research, 25, 629–666.

Stone, J., Berrington, A. and Falkingham, J. (2014). Gender, 
turning points, and boomerangs: returning home in young 
adulthood in Great Britain. Demography, 51, 257–276.

Swartz, T. T. et al. (2011). Safety nets and scaffolds: parental 
support in the transition to adulthood. Journal of 
Marriage and the Family, 73, 414–429.

Toft, M. and Friedman, S. (2021). Family wealth and the class 
ceiling: the propulsive power of The Bank of Mum and 
Dad. Sociology, 55, 90–109.

Tomaszczyk, A. C. and Worth, N. (2020). Boomeranging home: 
understanding why young adults live with parents in 
Toronto, Canada. Social & Cultural Geography, 21, 
1103–1121.

Torres, L. et al. (2023). Underemployment Levels and Trends: 
Time, skills, & wages. https://trends.underemployment. 
info/

Unt, M. et al. (2021). Social Exclusion of Youth in Europe: The 
Multifaceted Consequences of Labour Market Insecurity. 
UK: Policy Press.

Van Houdt, K., Kalmijn, M. and Ivanova, K. (2018). Family 
complexity and adult children’s obligations: the role of di
vorce and co-residential history in norms to support parents 
and step-parents. European Sociological Review, 34, 
169–183.

van Stee, E. G. (2023). Privileged dependence, precarious auton
omy: parent/young adult relationships through the lens of 
COVID-19. Journal of Marriage and the Family, 85, 
215–232.

Van Wijk, D. C., De Valk, H. A. G. and Liefbroer, A. C. (2021). 
Temporary employment and family formation: an income 
or insecurity effect? European Sociological Review, 37, 
641–658.

Wang, X. and Squires, G. (2024). Intergenerational transfer, 
parental support and housing: a literature review. 
Property Management, 42, 192–234.

Warner, C. and Sharp, G. (2024). Nowhere to launch? 
County-level correlates of home-leaving and 
home-returning. Population Research and Policy Review, 
43, 33.

Wellsch, J., Gelech, J. and Mazurik, K. (2024). Sign here: core
sidence contracts for parents and young adults who live to
gether. Family Relations, 73, 1625–1645.

West, A. et al. (2017). Young adult graduates living in the par
ental home: expectations, negotiations, and parental finan
cial support. Journal of Family Issues, 38, 2449–2473.

Vincent Ramos is a postdoctoral researcher at the ESRC Centre 
for Population Change at the University of Southampton work
ing on inter-generational co-residence and labour market in
equalities. Concurrently, he is Principal Investigator of 
projects on concentration, representation, and bargaining in 
Philippine labour markets and the life course consequences of re
strictive covenants in employment contracts. His work has been 
published in Work, Employment and Society, Population 
Research and Policy Review, and the European Journal of 
Population, amongst others. He obtained his PhD from the 
Hertie School Berlin (summa cum laude) and his current re
search interests are in social and economic demography and la
bour market institutions.
Ann Berrington is Professor of Demography and Social 
Statistics, and leads the Fertility and Family strand of the 
Centre for Population Change, University of Southampton. 
Her research interests concern transitions to adulthood, 

LABOUR MARKET INSECURITY AND PARENTAL CO-RESIDENCE IN THE UK                                                                     17
D

ow
nloaded from

 https://academ
ic.oup.com

/esr/advance-article/doi/10.1093/esr/jcaf058/8418323 by Southam
pton U

niversity user on 13 January 2026

https://doi.org/10.4054/DemRes.2017.37.63
https://doi.org/10.4054/DemRes.2017.37.63
https://trends.underemployment.info/
https://trends.underemployment.info/


partnership and family formation and dissolution, and how 
these are associated with socio-economic inequalities across 
the life course. She is PI for two ESRC-funded projects; ‘transi
tions to adulthood and inter-generational support’; and ‘family 
complexity and inter-generational relations’. Ann has published 
over 65 peer-reviewed articles including in Demography, 

Population and Development Review, and the European 
Sociological Review, amongst others. She engages extensively 
with non-academic stakeholders, her research featuring in me
dia articles including The Conversation, TES, Elle Magazine, 
The Times, Daily Mail, Telegraph, Guardian and the 
Independent.

18                                                                                                                                                       RAMOS AND BERRINGTON
D

ow
nloaded from

 https://academ
ic.oup.com

/esr/advance-article/doi/10.1093/esr/jcaf058/8418323 by Southam
pton U

niversity user on 13 January 2026


	Labour market insecurity and parental co-residence in the United Kingdom: heterogeneities by parental class and age
	Introduction
	The UK context
	Research questions and contributions

	Hypotheses
	Young adults’ labour market insecurity
	First schema: underemployment
	Second schema: TAW

	Labour market insecurity and parental co-residence
	Protective ‘safety net’ motive
	Propellant ‘launching pad’ motive
	Differences by age

	Labour market insecurity and parental co-residence: the moderating role of parental class
	The moderating role of parental class across the adulthood transition phase

	Data and methods
	Sample
	Key variables
	Outcome variable
	Labour market insecurity
	Age
	Parental class

	Analytical strategy
	Control variables
	Mediating role of earnings
	Interaction models for age and class


	Results
	Labour market insecurity and parental co-residence
	Age differences in the insecurity—parental co-residence nexus

	Insecurity and co-residence: the moderating role of parental class
	Age differences in the moderating effect of parental class

	Discussion and conclusion
	Notes
	Acknowledgements
	Author contributions
	Supplementary Data
	Data availability
	References


